
St. Charles Firemen’s 
Association 

St. Charles Parish  
Volunteer Fire  

Departments 

• Bayou Gauche 

• Des Allemands 

• East St. Charles/Destrehan 

• Hahnville 

• Killona 

• Luling/Boutte/Ama 

• Norco/Montz 

• Paradis/Boutte 

• St. Rose 

Upcoming Millage Renewal 
November 6, 2018  

Every 10 years the  St. 

Charles Parish Fire Ser-

vices  must ask voters to 

renew a tax millage that 

is used by the  nine vol-

unteer fire departments 

for  maintenance and 

operation expenses in 

providing fire service to 

the parish. 

                                         

The funds collected from 

a 1/8 cent sales tax and 

millage  is about 1.8 m 

annually.  These funds 

are divided amongst the 

nine volunteer fire de-

partments based on the 

amount of structures 

protected by the  fire 

department.  

                                                

The funds are used to pay  

for all expenses in the 

maintenance and opera-

tion of fire stations, 

training facility, and ap-

paratus.  Some depart-

ments  employee  a cou-

ple of fire fighters to re-

spond during the week 

day when volunteer re-

sponse is very limited.   
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All nine departments “Bayou Gauche, 

Des Allemands, East St. Charles, 

Hahnville, Killona, Luling, Norco, 

Paradis, and  St. Rose” were created 

and operated by  volunteer members 

that receive no compensation for per-

forming their duties.  The Volunteer 

members report weekly for training, 

general meetings, and respond to 

incidents.  In addition, they conduct 

checks on apparatus and equipment, 

attend safety fairs and conduct fire 

prevention  classes at the area schools 

and day cares.  In 2017,  the Parishes  

 

 

nine volunteer Fire departments re-

sponded to a total of  2,409 call for 

service. Of these calls for service, 111 

were structure fires,   241 EMS calls, 

376 motor vehicle crashes,  357 which 

were fire alarms and 1324 misc inci-

dents such as gas leaks, down utility 

lines.  

Volunteer Fire 
Service 



How does your local fire  
department spend your tax dollars? 

 

The National Fire Protection 

Association “NFPA” and the 

Property Insurance Association 

of Louisiana “PIAL” set training 

standards and requirements for 

Fire Fighters.  

Until 2014, 

members had 

to travel to 

LSU Fire 

Emergency 

Training In-

stitute  in 

Baton Rouge 

to obtain cer-

tifications.  

The majority of these classes are 

held during the work week, 

when a volunteer member was 

unavailable.  In 2014, the Luling 

VFD constructed the St. Charles 

Fire Services Training Facility. 

This facility is utilized by all nine 

parish fire departments for 

training.  In 2017 with a collec-

tive endeavor using local in-

structors, twenty five members, 

from the nine parish fire depart-

ments, completed the Fire Fight-

er I and II curriculum and prac-

ticals.  Upon completion the 

members were able to challenge 

the certification test distributed 

by LSU FETI.  In addition to this 

certification, several members 

completed certifications for In-

structor and Officer I. 

Beginning in 

April 2018, 

another Fire 

Fighter I 

class will 

begin.  Be-

tween the 

nine parish 

depart-

ments, we 

are looking at certifying another 

20 to 30 fire fighters.  The clas-

ses require the students to at-

tend 4 hours on Tuesday and 

Thursday night and 8 hours eve-

ry Saturday;  totaling approxi-

mately 240 hours. 

In addition to the joint training, 

each individual department 

trains two to three times month-

ly.  A fire fighter usually attends 

approximately 150 hours of ad-

ditional training annually. 

 

St. Charles Fire Service’s Training 

Facility 
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A few of the National 
Fire Protection Asso-
ciation “NFPA” Re-
quirements that we 
follow; 

• Annual Maintenance Cost to 
Test: Hoses, Pumps, Ladders, 
Extinguishers and Self Con-
tained Breathing Apparatus. 

• Personal Protection Clothing 
has a  life span of  10 years and 
must be replaced. 

• Apparatus Tires Must be re-
placed every 7 years. 

• Mandates Training Require-
ments. 

 

The Property Insur-

ance Association of 

Louisiana (PIAL) is a 

private, non-profit 

association made up 

of all insurance com-

panies licensed to 

write property cover-

age's within the State.  

PIAL grades munici-

pal areas in terms of 

fire protection (Public 

Protection) capabili-

ties for the purpose of 

fair insurance rating 

of the graded areas. 

This grade affects the 

cost of Home and 

Business owners fire 

insurance cost.  The 

grading is from 1 as 

the most efficient 

through 10 as not so 

efficient or lacking 

f i r e  p r o t e c t i o n .      

Departments are usu-

ally rated every five 

years. 

This grading greatly 

affects the way the 

Fire Service spends 

your Tax dollars. De-

partments attempt to 

meet PIAL require-

ments to obtain a 

lower classification. 

Some of the require-

ments are: 

• Number and lo-

cations of fire 

stations 

• Types and num-

ber of apparatus  

• Equipment car-

ried on each ap-

paratus 

• Number of mem-

bers/fire fighters 

• Training required 

for fire fighters 

• Annual Fire Hy-

drant Testing 

• Annual Building Pre 

Plans 

• Communication 

equipment radio’s, 

pagers for  firefight-

er  

Property Insurance Association of 
Louisiana (PIAL)  

Paid Staffing 

Some departments have employed 

firefighters that respond during the 

weekday, due to the unavailability of 

volunteer members.  The paid staffing  

helps with hydrant maintenance, pre-

fire plans, apparatus and equipment 

inspection along with fire prevention 

activities. 

 

Current grades (rating) stats per department  in Parish  

Grading scale 1-10 1 being highest 10 meaning no fire protection  



St. Charles Firemen’s Association 
P.O. Box 733 

Hahnville, LA 70057 

Board of Directors 

President—Armond J. Bourque Sr. 

Vice President—Garry Boudreaux 

Sec/Treasurer—Dawn Landry 
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 2017 Parish Wide 

call response  

All occupations  can play 
a vital role in supporting 
your local Volunteer Fire                
Department! 

As a continued effort in 

serving St. Charles Par-

ish the St. Charles Fire-

men’s Association with 

the assistance of the 

Fire Chiefs have devel-

oped and staffed a 

Technical Rescue team.  

Team consist of mem-

bers from Luling, 

Hahnville, Norco, St. 

Rose, East St. Charles 

and Paradis Fire de-

partments.  Utilizing 

paid staff in the Parish 

fire service and volun-

teers.  Our team has the 

capability to perform 

any type of high angle 

and confine space res-

cues.  This type of ser-

vice takes several hours 

of extensive training 

and expensive equip-

ment to perform ade-

quate service. 

With the dedicated 

individuals in the fire 

service serving St. 

Charles Parish and the 

selected individuals on 

the St. Charles Parish 

Technical Rescue Team 

our path for excellence 

to protect lives and 

property in St. Charles 

Parish is and always be 

our highest priority.  

YOUR HELP IS NEEDED! 
  

What if no one answered the call? 
  

JOIN YOUR LOCAL VOLUNTEER FIRE DEPARTMENT. 
  

RECRUITING NEW MEMBERS 


